
   
 

Rochester School Board 
Instruction Committee Minutes 
School Department Boardroom 

March 16, 2017 
         DRAFT 
 

Members Present Members Absent Also Present 
Mr. Robert Watson 
Mr. Matthew Pappas 
Mr. Thomas O’Connor 
Mrs. Karen Stokes 
Mr. Raymond Turner 
 

Mrs. Amy Malone 
 

Mr. Kyle Repucci 
Guests & Public 
 

The Chair called the meeting to order at 6:46 p.m. with a quorum present.  

Approval of Minutes 
Mrs. Stokes moved, second by Mr. O’Connor, to approve the minutes of the February 15, 2016 Instruction 
Committee meeting. The motion passed unanimously. 
 
Professional Development Survey Data – No Action Required 
Mr. Kyle Repucci, Assistant Superintendent, reviewed the data that was requested by the Committee. Mr. Repucci 
is currently working with teacher reps to build next year’s professional development. 
 
Extended Learning Opportunities Review – No Action Required 
Mr. Kyle Repucci introduced Mr. Dean Graziano, Senior Exiting Instructor, who gave a review of all the 
opportunities Spaulding High School students are participating in. The third annual job fair will he held on May 18th 
6:30-8:30 p.m. in the Spaulding High School Auditorium; School Board members are invited to attend. 
 
Field Trips – No Action Required 
Reviewed 
 
Public Comment 
None 
 
Other 
None 

 Adjournment 
Mrs. Stokes moved, second by Mr. Pappas, to adjourn.  On a unanimous vote, the Committee adjourned at 7:02 
p.m. 
 
Respectfully submitted, 
 
Mr. Robert Watson, Chair 



Professional Development Survey  
March 2017 Special Services 
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HOW SATISFIED ARE YOU WITH THE QUALITY OF 
PROFESSIONAL DEVELOPMENT OPPORTUNITIES THAT THE 

DISTRICT HAS MADE AVAILABLE TO YOU THIS YEAR? 

Teachers Paraprofessional
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HOW SATISFIED ARE YOU WITH THE TYPE OF PROFESSIONAL 
DEVELOPMENT OPPORTUNITIES THAT THE DISTRICT HAS 

MADE AVAILABLE TO YOU THIS YEAR? 

Teachers Paraprofessional

a. In person training b. Online training Blended (inperson
with online
components)
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WHICH TYPE OF PROFESSIONAL DEVELOPMENT TRAINING DO 
YOU PREFER? 

Teachers Paraprofessional



 

 

What topic(s) would you like incorporated into next year’s Professional Development 
program? 

  Summary of desired PD topics by School 

School   

BCA  literacy across the curriculum, rubrics, engagement, conflict cycle, 
college ready skills (ES&D),  

Chamberlin  make & take, differentiated technology,  NWEA, differentiation, 
content specific (UA), social skills, writing training, WTW, STEM, PBL, 
PACE  

East Rochester  Technology, Assessment, online math resources, EM4 with choice of 
topic, writing, CPR, Blended Learning, PACE, Academic Assessment 
results planning, STEM & Sci/SS, WTW, Right Question 

Gonic  Sci/SS, Mindfulness, WTW, PBL, Blended Learning, EM4, SRSD,  

Maple  PBL, WTW, PACE, technology, Assessments, Mindfulness 

McClelland  Technology, Instruction, Math number sense, CPR, WTW, STEM, PBL, 
Behavior Management, NWEA/DIBELS, SRSD, Reading Street 

Nancy Loud  K math, technology, reading brain, WTW, Mindfulness,  

RMS  Technology, PBL, blended, Differentiated Instruction, cross‐curricular 
assessments, learning strategies, personalized learning, arranging 
school visits to discuss CIA, student engagement, trauma informed 
care, LSCI,  classroom management, NWEA data, writing rubrics, 
flipped classrooms,  HOTs  

SSS  writing, responsive classroom, WTW, behavior management, RTI, 
technology 

SHS  Learning strategies, content PD, Technology, SAT prep, Assessments, 
common assessments, competencies, trauma informed care, blended 
learning training, backwards design, schedule change, classroom 
management, SPED for Reg. Ed teachers, voice in the selection of 
topics, PBL, rubrics  

WAS  RTI, behavior management, instructional strategies, reading, 
technology, PBL, Mindfulness  
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PLEASE ESTIMATE THE LEVEL OF EFFECT THAT YOUR 
PROFESSIONAL DEVELOPMENT DURING THIS PAST YEAR WILL 
HAVE IN IMPROVING THE ACHIEVEMENT OF YOUR STUDENTS.  

Teachers Paraprofessional



ELO UPDATES



OWNERS VERY RECEPTIVE AND EAGER FOR OUR 
STUDENTS

Will hold a hiring day in the Tech 
Conference Room on February 22-

Allowing 17 year olds with DOL exemptions 
we have 2 placed there.

Awesome benefits and working around 
student schedules



VIDEO STUDENT IN AN INTERNSHIP WORKING WITH UNION 
LEADER REPORTER/NH1 REPORTER. USING DONATED 
CAMCORDER FROM WORLD RECORD EVENT

2 Students in 
Evidence Internships 
@ Rochester Police. 
Both going into 
Criminal Justice in 
college next year!

2 Business students working 
with Rochester Economic 
Development

https://youtu.be/yQBkoBPq0qA



PAID INTERNSHIPS-$$$

Eighteen is the minimum age for employment in non-agricultural occupations 
declared hazardous by the Secretary of  Labor. The rules prohibiting working in 
hazardous occupations (HO) apply either on an industry basis, or on an occupational 
basis no matter what industry the job is in. Parents employing their own children are 
subject to these same rules. 

Spoke in front of  ELON Regional Group regarding exemptions-we are at 6 with pay!

KEY KONNECT PROGRAM 



Friday’s @ Frisbie starts March 31 &

Meeting on 2/16, with heads of  each 
organization. Was well-received!

3 full scholarships for October 
class!!!



Hi Dean:
It was a pleasure meeting with you as well. I have attached my copy of 
the proposals as I could not find them on the web site either .
I believe that your project has great merit and I am hopeful that NH will 
find a way to fund it. I would like to stay in the loop and offer my 
assistance as needed .ISY is In School Youth and OSY is Out of School 
Youth. Rochester has an OSY program already with My Turn which did 
receive a positive vote by the committee last week and has been funded 
for the next 4 years based on meeting performance goals.
We were able to bring your concept to the committee, but I was very 
broad given that it is still in the undefined early stages. However, the 
seed was planted and was well received.
When reviewing these RFP’s keep in mind that initially, you do not need 
to respond to all the points. These are for you to review and see the scope 
of the process to be considered and receive WIOA funding .As we 
discussed, your concept might not be a perfect fit, but do not let that 
discourage you. Some requirements are a must and some allow a very 
broad interpretation.
Have a great weekend and let me know when you are ready for your next 
steps.
I still have to give a brief written description of our meeting to others in 
the process, but I have been so busy, I have not done so as yet. I will 
within the next few days. Regards,
Brenda

FROM the State of  NH DOE RFP
Page 14
“C. Career Pathways
WIOA places a strong emphasis on career 
pathways as defined as a combination of  rigorous 
and high quality education, training and other 
services that:
• Aligns with the skill needs of  industries in 
the economy of  the State or regional economy 
involved;
• Prepares an individual to be successful in any 
of  a full range of  secondary or postsecondary 
education options through Economic Labor 
Market Information (ELMI)…”



GOAL EVERY YEAR IS 100 STUDENTS HIRED
FEBRUARY 24TH & APRIL 20TH

WE ARE AT 69 (BEFORE 2/24 FAIR)

15 yo RCE student
“…..They both basically told me that I had the job- Well that's EXACTLY what 
they said, so all I need now is some work shoes and a call for when I start my 
orientation, then I'll be good! Also, since I only work Saturdays and Sundays, 
when would I be getting paid? Larry asked me if  I had any questions but I 
forgot that one, please attach Mr. Graziano to this email.”



Career fair will include:
 New schools joining us
 More students
 New topics
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